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261—188.6 (15) Wage determination for contract compliance purposes.
188.6(1) Applicability. This rule shall apply for purposes of administering contracts that require a

determination as to the wage-based compensation provided to employees.
188.6(2) Definition. As used in the authority’s contracts, unless the context otherwise requires,

“wage” shall mean monetary compensation, represented in terms of an hourly rate, paid by an employer
to an employee for work or services provided, typically on a weekly or biweekly basis.

188.6(3) Determination of wages for contract administration purposes. When determining wages
for contract administration purposes, the wage will include only the regular hourly rate that serves as
the base level of compensation. The wage will not include nonregular forms of compensation such
as bonuses, unusual overtime pay, commissions, stock options, pensions, retirement or death benefits,
unemployment benefits, life or other insurance, or other fringe benefits.

[ARC 0442C, IAB 11/14/12, effective 12/19/12]


